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Unit Improvement Objective:Each program will: (a) identify categories of California’s population that
are currently underrepresented in the program; and (b) develop and implement a plan to recruit and
admit candidates from those underrepresented categories.

1. Admission Adviseme Sessios— Diversity Component

EachAdmissioninformation Session will inclual (a) statements ahe department’s mission to recruit
Leaders for Equity anBlocial Justice (b) resources for applicants who need assistance in the application
process, (cyisuals (photos, videos, etc.) that represent the diverse PASC & ASCC candidates
participating in the programProgram Coordinators and program cohort leaders (faculty) represent the
categories of California’s population that are currently underrepresgirteeducational leadership.

2. CaseManagement of ivers
face meetings (if desired). Progra@oordinators will work with
ff to ensure all diverse applicants meet all admission requirements.
2rship demonstrates a committed to providing ongoing support for
red the option of continuing to receive support from their PASC
rogram.

mpleters

pulations will be involved in recruitment and sidmictivities,
ders, and principals.



