
                        Daniel  E.  Martin,  Ph.D.   

(510) 885-2060 (W) daniel.mart in@csueastbay.edu  

ACADEMIC  

California State University, East Bay:  Department of Management 
25800 Carlos Bee Boulevard    2004-Current 
Hayward, California 94542-3066 
San Francisco, CA 94105-2968            

ASSOCIATE PROFESSOR :  MANAGEMENT  

Charter for Compassion  
Seattle        Fall 2013-Current 
Washington, 98104         

D IRECTOR OF RESEARCH  

Stanford University (Department of Neurosurgery): Center for Compassion and Altruism 
Research and Education  
Stanford       Fall 2011-Current 
California 9430          

COLLABORATING SCIENTIST (FORMER V IS IT ING /CONSULTING ASSOCIATE PROFESSOR ) :  

PRO-SOCIAL MOVEMENTS /POSITIVE ORGANIZATIONAL SCHOLARSHIP  

University of California, Berkeley, School of Law (Boalt Hall):  Center for the Study of Law and 
Society 
2240 Piedmont Ave.      Fall 2011-Summer 2012 
Berkeley, CA  94720          

V IS IT ING SCHOLAR :  RELIGIOSITY ,  D ISCRIMINATION AND EMPLOYMENT LAW   

Universidad Juarez Autonoma De Tabasco 
Villahermosa, Tabasco, Mexico     Summer 2011-Current 

V IS IT ING FACULTY :  CROSS CULTURAL ORGANIZATIONAL BEHAVIOR /MENTORING  

Graduate Courses:   

1.  In ternat ional  Human Resources  

2.  Graduate Introduct ion to Organizat ional Management  

3.  High Performance Management  

4.  Compensat ion 

5.  Labor and Employee Relat ions  

6.  Research Methods and Communicat ion  

7.  Strategic Human Resources Management  

8.  Business and Soc iety  

9.  Training and Development  

10.  Human Resources Evaluat ion  

11.  Leadership  

12.  Posi t ive Organizat ional Scholarship  

13.  Management Communicat ion  
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11. Martin, D.E., Rao, A., Sloan, L. R. (2009) Plagiarism, Integrity, and Workplace Deviance: A Criterion Study 
Ethics and Behavior Vol 19, No 1, 36-51 

 
12. Martin, D.E., Moore, C., Legree, P. J. (2007) Personnel Selection: An Application of the Unobtrusive 

Knowledge Test Journal of Business and Behavioral Sciences Vol 16, No 1, 4-16 
 
13. Martin, D.E., Wiley, D., Legree, P. J. (2007). Ethnocentrism and Internal Compensation Structuring: An 

Experimental Examination of Point Factor Job Evaluation. Western Journal of Human Resource Management 
 
14. Rao, A., Martin, D.E. (2006). 
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F U N D E D  G R A N T S  

2008- 2012 FIPSE Grant: Alliance to Facilitate Commercial Relationships and Tourism through the 
Development of Human Resources in North America 

P E E R  R E V I E W E D  C O N F E R E N C E  P R O C E E D I N G S  

A N D  P R E S E N T A T I O N S    

Martin, D.E. (2015): Compassion Development: International Research Centre for Communication in Healthcare, 
Hong Kong, China 
 
Martin, D.E. (2015): Compassion Development: Positive Organizational Scholarship Conference, Orlando, Florida 
 
Martin, D.E. (2014): Compassion and Ideology: Science of Compassion 2014, San Francisco, CA 
 
Martin, D.E. (2014): Compassion: Dyadic Development and outcomes: Science of Compassion 2014, San 
Francisco, CA 
 
Martin, D.E. (2013): Management Education for the Future -Towards Responsibility, Sustainability and Integrity: 
Proceedings of the 2013 Academy of Management 
 
Martin, D.E. (2013): Applying Mentoring in Latin America: The MEM and SDO. Proceedings of the 2013 Academy 
of International Business, Latin America 
 
Martin, D.E. (2012): Corporate Social Responsibility: The Impact of Social Dominance Orientation and Vertical 
Collectivism on Adherence. Proceedings of the 2012 Academy of International Business 
 
Martin, D.E. (2011): Social Responsibility and Vertical Collectivism: The Impact of Social Dominance Orientation 
Proceedings of the 2011 Iberoamerican Academy of Management: Adherence to Corporate 
 
Martin, D.E. (2011): Predicting Plagiarism: Studies of Actual Plagiarism Behavior: Proceedings of the 2011 
Academy of Management 
 
Martin, D.E. (2011): 
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2013: Invited Speaker: Technology and Compassion 
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2008 India Community Center, Milpitas, CA 
Teamwork 
 
2008 South San Francisco Chamber of Commerce, South San Francisco, CA 
Understanding and Leveraging Diversity 
 
2008 India Community Center, Milpitas, CA 
Management and Time Management  
 
2006 India Community Center, Milpitas, CA 
Understanding Gender and Avoiding Sexual Harassment 
2005 South San Francisco Chamber of Commerce, South San Francisco, CA 
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Santa Clara University 
500 El Camino Real 
Santa Clara, CA 95053        Summer 2009  
 
ADJ UNCT PROFESSOR ,  STRATEGIC HUMAN RESOURCES MANAGEMENT (MBA):  Instructed courses 
in Human Resources Management.   Areas covered inc lude HRM strategy,  EEO, select ion, 
tra in ing,  compensat ion, job analysis , performance management , and recru itment.  MBA 
course cumulates in a Human Resources Audit  for  Industry.  Created and evaluated a l l  
ass ignments.  
 
Santa Clara University  
500 El Camino Real 
Santa Clara, CA 95053        Spring 2008  

ADJ UNCT PROFESSOR ,  HUMAN RESOURCES MANAGEMENT :  Instructed course in Human 
Resources Management .  Areas covered inc lude HRM strategy,  EEO, select ion, 
tra in ing,  compensat ion, job analysis , performance mana gement , and recru itment.  
Created and evaluated a l l  ass ignments.  
 
San Francisco State University  
1600 Holloway Avenue         
San Francisco, California, 94132      Spring and Summer 2008  
ADJ UNCT PROFESSOR ,  CROSS -CULTURAL PSYCHOLOGY :  Des igned and ins tructed course in 
Cross-Cul tura l  Psychology.   Areas covered: soc ia l  behavior,  gender d if ferences,  
soc ia l izat ion, acculturat ion, Cross -Cultura l I /O,  soc ia l cogni t ion,  and appl icat ions of  cross -
cultura l  psychology.  Created and evaluated a l l  assignments .  

Canada College:  Department of Humanities and Social Sciences 
4200 Farm Hill Boulevard 
Redwood City, CA 94061          Summer 2007 

ADJ UNCT PROFESSOR ,  INTRODUCTION TO PSYCHOLOGY :  Ins tructed survey course  in 
Psychology.  Areas covered inc lude research methods , personal i t y theor ies,  bra in 
and behavior,  genet ic contr ibut ions,  developmental  psychology,  sensat ion and 
percept ion,  Inte l l igence,  Memory,  Learning,  soc ia l  psychology,  cul tura l  psychology,  
d isorders,  and emot ions.  Created and evaluated a l l  assignments .  

California State University, Hayward:  Department of Management and Finance 
25800 Carlos Bee Boulevard 
Hayward, California 94542-3066       Fall 2003    

ADJ UNCT PROFESSOR ,  GRADUATE SEMINAR IN STRATEGIC HUMAN RESOURCES 

MANAGEMENT :  Ins tructed graduate seminar course i n Strategic Human Resources 
Management.   Areas covered inc lude s trategy,  EEO, select ion,  tra in ing,  
compensat ion,  job analys is,  performance management , and recru i tment.  Created 
and evaluated a l l  ass ignments.  

Golden Gate University Psychology Department 
536 Mission Street 
San Francisco, CA 94105-2968           Fall 2003 
ADJ UNCT PROFESSOR ,  GRADUATE SEMINAR IN CROSS -CULTURAL PSYCHOLOGY :  Des igned and 
instructed seminar course of  the Cross -Cultura l Psychology.   Areas covered: soc ial  behavior,  
gender d if ferences, social izat ion,  acculturat ion, Cross -Cultura l I /O,  soc ia l cognit ion,  and 
appl icat ions of  cross-cultura l  psychology.  Created and evaluated a l l  ass ignments.  
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Howard University Psychology Department 
525 Bryant Street, NW         
Washington, District of Columbia 20054             2002 

ADJ UNCT PROFESSOR ,  PERSONALITY THEORIES :  Des igned and ins tructed a survey 
course of  Personal i t y Theor ies.   Areas covered inc luded:  Psychoanalyt ic ,  Neo-
Psychoanalyt ic,  Bio logical ,  Cognit ive,  Tra it ,  Humanis t ic,  Ex is tent ia l,  Impact o f  
Gender and Cul ture,  and Soc ia l theor ies  of  Personali t y.  Created and evaluated a l l  
ass ignments.   

Howard University Psychology Department 
525 Bryant Street, NW         
Washington, District of Columbia 20054      1998, 1999 

INSTRUCTOR ,  PSYCHOLOGY OF GENDER :  Survey course of  the Psychology of  Gender .  
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2007 Leadership SLO Evaluations 
 
2007 New Faculty Orientation Presentation  
 
2007 Faculty Selection Committee Lead (Human Recourses/Organizational Behavior/Strategy) 
 
2006 Leadership SLO Evaluations 
 
2006 - 2009 Co-Area Head: Human Resources/Organizational Behavior Area, Management Department  
 
2006/2007 Review of Faculty Research (2 Articles) 
 
2006 Department of Management and Finance Tenure Track Selection Committee: HRM and Strategy 
 
2006 College of Business and Economics Annual Retreat 
 
2006: Faculty Development Center: Open Source and Academia 
 
2005 Department of Management and Finance Tenure Track Selection Committee: Human Resources 
Management and Operations Management 
 
2005 College of Business and Economics Annual Retreat 
 
2005 Guest Presentation: Bias in Compensation Setting Methodology (Jeff Newcomb Marketing Course) 
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2006 Body Mass Index, Physical Exercise, Dietary and Demographic Analyses: SSFUSD 

2005 Customer Satisfaction Survey: Oakland Chamber of Commerce (with MGMT 6550 students) 

2005 Customer Satisfaction Survey: South San Francisco Chamber of Commerce (with MGMT 6550 
students) 

2005 Customer Satisfaction Survey: Sunnyvale Chamber of Commerce (with MGMT 6550 students) 

2005 Understanding Performance Management: South San Francisco Chamber of Commerce 

P R O F E S S I O N A L  E X P E R I E N C E  

Charter for Compassion 
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Dougherty and Associates, Inc. 
Alexandria, VA              2008  
COMPETENCY MODELING FOR THE INFORMATION TECHNOLOGY PROFESSION .  Analys is,  
Development and Report ing of  Current Rese arch in the Human Resources Management  f ield 
for  the Department of Energy.  
 
Internal Revenue Service 
New Orleans, LA         2008 
KEYNOTE SPEAKER, CUSTOMER SERVICE AND STRATEGIC HUMAN RESOURCES MANAGEMENT. 
Development and presentat ion  of  annual conference presentat ion.  
 
Dougherty and Associates, Inc. 
Alexandria, VA              2008  
CONSULTANT ,  TRAINING NEEDS ASSESSMENT /COMPETENCY GAP ANALYSES .  Development  and 
implementat ion of  Methodological ,  Stat ist ica l Models to evaluate the tra ining needs of  the 
Department of  Energy Informat ion Technology Occupat ions.  
 
LG Electronics          2008 
CONSULTANT ,  COMMUNICATION ANALYSES .  Analyses of  current communicat ion pract ices,  
recommendat ions.  
 
India Community Center 
Milpitas, CA          2008 
CONSULTANT ,  MANAGERIAL COMMUNICATION TRAINING .  Development and implementat ion of  Six 
Month Manager ial  Communicat ions tra in ing for management .  
RHL  
Trinidad and Miami, FL          2007 
CONSULTANT ,  JOB ANALYSIS AND COMPENSATION PACKAGE DEVELOPMENT .  Development and 
implementat ion of  Job Descr ipt ions and  Execut ive Compensat ion packages.  
 
Dougherty and Associates, Inc. 
Alexandria, VA              2007  
CONSULTANT ,  TRAINING NEEDS ASSESSMENT /COMPETENCY GAP ANALYSES .  Development  and 
implementat ion of  Methodological ,  Stat ist ica l Models to ev aluate the tra ining needs of  the 
Department of  Energy Informat ion Technology Occupat ions.  
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Godsey and Gibb 
Richmond, VA              2004 
CONSULTANT ,  SURVEY CREATION ,  ANALYSES .  Implementat ion of  Organizat ional  Cl imate Survey,  
analyses,  and subsequent creat ion of  abbreviated index to monitor organizat ional  progress 
quar ter ly.  
 
National Institutes of Health 
Rockville, MD              2004 (ongoing) 
CONSULTANT ,  CLASSIFICATION AND JOB ANALYSIS .  Evaluat ion of  Current Occupat ional Models 
GHYHORS�3RV L W LRQ�'HVFU LSW LRQV�DQG�3HUVRQQHO �7RROV� UHI OHF W LYH�RI �1,+¶V �QHHGV�  
 
Health and Human Services 
Baltimore, MD              2004-2005  
CONSULTANT ,  COMP REHENSIVE CHANGE MANAGEMENT SERVICES .  Evaluat ion of  Current  
Methodological ,  Stat is t ica l Models  to meet the change needs of  the Balt imore Human 
Resources Center .  Areas addressed: Organizat ional Cul ture, Executive Management  Sk i l ls ,  
Training Staf f  and Management  in  Change Tact ics .  
 
Department of Homeland Security 
Washington, DC             2004  
CONSULTANT ,  PERFORMANCE MANAGEMENT SYSTEM .  Development and implementat ion of  
Methodological ,  Stat is t ica l Models  to establ ish and implement  performance metr ics for  
Informat ional  Occupat ions.  
 
General Services Administration 
Washington, DC             2003  
CONSULTANT ,  TRAINING NEEDS ASSESSMENT /COMPETENCY GAP ANALYSES .  Development  and 
implementat ion of  Methodological ,  Stat ist ica l Models to evaluate the tra ining needs of  the 
*6$¶V�)LQDQF LD O�2FFXSDW LRQV�  
 
General Services Administration 
Washington, DC             2003  
CONSULTANT ,  TRAINING NEEDS ASSESSMENT /COMPETENCY GAP ANALYSES .  Development  and 
implementat ion of  Methodological ,  Stat ist ica l Models to evaluate the tra ining needs of  the 
*6$¶V� ,QIRUPDW LRQ�7HFKQRORJ\�2FFXSDW LRQV�  
 
General Services Administration 
Washington, DC             2003  
CONSULTANT ,  CUSTOMER SATISFACTION SURVEY .  Development and implementat ion of  
Methodological ,  Stat is t ica l Models  to evaluate annual  custo mer sat isfact ion survey.  Resul ts 
f rom the survey used to improve del ivery of  services to meet  customer needs and 
requirements .  
 
World Bank 
Washington, DC             2003  
CONSULTANT ,  EXECUTIVE COACHING .  Faci l i tat ion of  execut ive coaching on psychometr ic 
assessment tools  and structured interv iewing.  
 
Head Start 
Washington, DC             2003  
CONSULTANT ,  TRAINING SURVEY .  Development , Implementat ion, W eb-Enabl ing, Analyses,  and 
Report ing of  Train ing Survey for  the Head Start conference survey.  
 
American Express 
Atlanta, GA                2002  
CONSULTANT ,  EMERGING PRACTICES .  Analys is ,  synthes is and presentat ion of  cutt ing edge 
tra in ing pract ices,  return on investment  measures, and personnel  system metr ics .  
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Leonsis Foundation 
Washington, DC                   2000-2004 
CONSULTANT ,  EVALUATION ,  ASSESSMENTS AND IMPLEMENTATION .  Reviewing of  funded programs 
structure, implementing and ref ining f indings of  behaviora l  l i terature and assess ing impact.  
Training of  staf f  on implementat ion of  re lated systems.  
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Organizational Assessment Survey for the Godsey and Gibb (2004) 
Alinea Group, San Francisco, CA. 
 
Training Summary for the Baltimore Human Resources Center (2004) 
Alinea Group, San Francisco, CA. 
 
Organizational Assessment Survey for the Baltimore Human Resources Center (2004) 
Alinea Group, San Francisco, CA. 
 
Managerial Roles at the BHRC: Strengths, Challenges, and Opportunities (2004) 
Alinea Group, San Francisco, CA. 
 
The Role of Effective Communication In Implementing Organizational Change OCIO Employee Performance 
Standards: Department of Homeland Security (2004) 
Alinea Group, San Francisco, CA. 
 
Performance Appraisals for the CIO: Department of Homeland Security (2004) 

Alinea Group, San Francisco, CA. 
 
GSA Information Technology (IT) Critical Occupations Assessment (2003) 
Alinea Group, San Francisco, CA. 
 
Quarterly Customer Satisfaction Survey Results x 4: NMCI (2003) 
Alinea Group, San Francisco, CA. 
 
GSA Critical Financial Occupations Assessment (2003) 
Alinea Group, San Francisco, CA. 
 
GSA Customer Satisfaction Survey: Benchmarking Customer Preference (2003) 
Alinea Group, San Francisco, CA. 
 
Final Report: Executive Coaching for World Bank (2003) 
Alinea Group, Washington, DC 
 
A Profile of Participants at the Head Start Conference for STEP Early Literacy Mentor-Coaches: Final Report 
(2003) Alinea Group, Washington, DC 
 
Quarterly Customer Satisfaction Survey Results x 4: NMCI (2002) 
Alinea Group, Washington, DC 

 
Essentials of Analysis: Course for GS 343 9-11: Management Concepts (2002) 
Alinea Group, Washington, DC 
 
FEDCirc Customer Satisfaction Survey Report: Federal Computer Incident Response Center. (2002) 
Alinea Group, Washington, DC 
 
American Express: Global Orientation Literature Review (2002) 

Alinea Group, Washington, DC 
 
American Express: Communicating Evaluation Practices (2002) 
Alinea Group, Washington, DC 
 
Quarterly Customer Satisfaction Survey Results x 4: NMCI (2002) 
Alinea Group, Washington, DC 
 
Organizational Assessment Survey for Housing and Urban Development (2001) 
Alinea Group, Washington, DC. 
 
Housing and Urban Development: Best Practices in Organizational Culture Assessment (2001) 
Alinea Group, Washington, DC 





http://www.dallasnews.com/news/education/headlines/20130925-5-texas-charter-school-proposals-contain-striking-similarities.ece
http://www.dallasnews.com/news/education/headlines/20130925-5-texas-charter-school-proposals-contain-striking-similarities.ece
http://www.huffingtonpost.com/project-compassion-stanford/work-stress_b_3677513.html
http://www.huffingtonpost.com/project-compassion-stanford/racial-stereotypes-_b_3253643.html
http://www.huffingtonpost.com/project-compassion-stanford/banking-trust_b_3009491.html
http://www.huffingtonpost.com/project-compassion-stanford/banking-trust_b_3009491.html
http://www.huffingtonpost.com/project-compassion-stanford/post_3977_b_1948804.html
http://www.huffingtonpost.com/project-compassion-stanford/post_3977_b_1948804.html
http://www.mercurynews.com/bay-area-living/ci_21427144/if-you-cant-say-anything-nice-come-log
http://www.mercurynews.com/bay-area-living/ci_21427144/if-you-cant-say-anything-nice-come-log
http://www.huffingtonpost.com/project-compassion-stanford/compassion-work_b_1655217.html
http://www.huffingtonpost.com/project-compassion-stanford/compassion-work_b_1655217.html
http://www.gamification.co/2011/05/02/help-csu-researchers-define-gamer-personalities/
http://www.gamification.co/2011/05/02/help-csu-researchers-define-gamer-personalities/
http://www.shrm.org/hrdisciplines/Diversity/Articles/Pages/ReligionandEthics.aspx
http://www.hreonline.com/HRE/story.jsp?storyId=477725408
http://survey.cvent.com/blog/employee-performance-review-questions/0/0/the-perils-of-peer-evaluations
http://survey.cvent.com/blog/employee-performance-review-questions/0/0/the-perils-of-peer-evaluations
http://www.nightclub.com/bar-management/tips-tips
http://www.parliamentofreligions.org/news/index.php/2010/07/study-shows-religious-believers-are-not-harder-working/
http://www.parliamentofreligions.org/news/index.php/2010/07/study-shows-religious-believers-are-not-harder-working/
http://www.itbusinessedge.com/cm/blogs/tennant/professor-religious-adherence-unrelated-to-ethical-workplace-behavior/?cs=42356
http://www.itbusinessedge.com/cm/blogs/tennant/professor-religious-adherence-unrelated-to-ethical-workplace-behavior/?cs=42356
http://blindbeggar.org/?p=1189


http://www.sfora.pl/Ateista-czy-wierzacy-Kto-jest-lepszym-pracownikiem-a22346/?utm_source=subscribers&utm_medium=rss&utm_campaign=rss&utm_content=Aktualno%C5%9Bci%2BRSS
http://www.sfora.pl/Ateista-czy-wierzacy-Kto-jest-lepszym-pracownikiem-a22346/?utm_source=subscribers&utm_medium=rss&utm_campaign=rss&utm_content=Aktualno%C5%9Bci%2BRSS
http://www.sfora.pl/Ateista-czy-wierzacy-Kto-jest-lepszym-pracownikiem-a22346/?utm_source=subscribers&utm_medium=rss&utm_campaign=rss&utm_content=Aktualno%C5%9Bci%2BRSS
http://survey.cvent.com/blog/employee-performance-review-questions/0/0/are-employee-satisfaction-surveys-worth-taking
http://survey.cvent.com/blog/employee-performance-review-questions/0/0/are-employee-satisfaction-surveys-worth-taking
http://jobs.aol.com/articles/2010/07/09/religion-and-integrity/
http://www.sobabyboomer.com/2010/07/boomers-life-meaning-work.html

